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rndividual authorization forms shall be filed with the &A

ARTICLE TWO

PAYROLI, DEDUCTION OF ASSOCIATION DUES

Section 1. In accordance with NJSA 52:14-15.9%e t%@ E ﬁé@ge%f

agrees to deduct from the wages of each @ﬁgl@yea undey @bégv%gzaﬁi“V

ment dues for th@ Westfield Public Em;l@ye@s Benevolent |

Association when authorized in writing to do so by an @%@i@§@a, 
ﬁ@giéggaﬁ}
business office of the Employer. : e

‘The deductions will be made twice each year, é&zé&g thﬁ e

months of December and June and the Em@lcyar 5%@11 ﬁemi%fﬁh

deductions to Berenson, Kessler aﬁg Woodruff, 773 Ceﬁaga; &vﬁﬁgggjg,,

Weastfield, New Jersey as Att@gn@vs ~ Trustees for the Waaaigelé
publie Employees Benevolent Association. |

cection 2. The Association agrees that it will g%é@magﬁy

and save harmless the Town against any actions, claims, E@%$-§§V"ef,
expenses in any manner resulting from action taken by the
Employer at the request of the Association under this ézzieé@%

' ARTICLE THREE

Law Opricns

wzeese & McDare

| Prosessionss Conponariod
Inugveansaey Priza
80D Monnte Avpinsd

Exntpnriine 1.J, 1o

(o

NO STRIKE

Secticn l. There @hall be no strikes, work 5@9@@&@@5 or -

alewdowns of any kind. No officer or gepxeaentatgva ag @h@
As%ec;aflgn shall authorize, institute or cond@ne any sﬁgh -
activity. No employee ghallparticipate in any such activity.
The Employer shall have the right to’taka discipiéaagy action
ineluding discharge against any employee participating in

a violation of the provisions of this Article.




. following procedure

jaa resolving th@ matter informally.,

“has been rendered within thzaﬁ {3) working éavs &é ter ? ag@@ éﬁg@
‘0f that grievance a@

-{7) days therea

T G

Section 2.

meeting or demonstration which may have the same effect as
a strike or work stoppage.

ARTICLE FOUR

GRIEVANCE PROCEDURE

Section l. Any dispute involving the intefﬁzﬁtas;én or

application of any of the provisions in this Agreement %h@;; h@ §,4

grievance and shall be settled and determined ac @zéggg t@ zhe

which must be followed:

Step 1. Agkamnl@yee with a gzi&vaﬁsa shall first

discuss it with his immediate 5apevggaaxg either é;gectig or
through the Association’s des;ga&taé gegzageaaaﬁ%va f@g a&@ §a§%@
Step %L If the aggrieved party ia ast g@@iﬁfé%é @g h

the disposition of his gxiav&&@e at Step ég cr if no Q@@i%gaﬁ

Step 1, he may file a grievance wéﬁﬁé @égéh

ter in wziting wagh tﬁ@ Town Eﬁgga@@g @?

P Eayr Orpzoza

4y 2e58 & McDerMoTT
Fanrinptonsy Conronisys
sxynpuznss Prézais

v tems paieng -
i, .3, eras

h15 d@szgnaaaé representative.,

‘ﬁ&?ﬁj and the Aaa@@;a&;an s designated %e@ges@a&a*axg

'p%
working days after the conclusion of the heaggnge

t?@ngmg%@al @ﬁ the written answer by the Town gagéﬁgw%a ig %%

ggggavaﬁg@ is not 5@&%&@@ as ah@ 3@@&55@@%&@@ of the a

A\heﬁzagg on the gz%%%&ag@f

%h@il be held within five (5) working é&ys‘thége& te? %@*wa 2

»h@ Town Engineer oxr his éesag%ated repr @s@at&%av@ and %éﬁ %g@ rie

k?l@ @

es present at Steg 1 may be pz@z@m? at Step 2. yﬁh ?

Eag;meer wézé render a decision in writing watha& sag {i@}

Agbgﬁga%i@n: @iah;a two (2) w@%%ﬁjéﬁ éy

mg&!&n
[

The Association will not schedule any membership

i

i%%@’%ﬁ E‘ag/ W:,y




he may request that the

within 15 working days of the f£inal decision

The gzi@vana@ may be submitted to the American Arbitra
Association ﬁ@? the appointment of an impartial
accordance with their Rules and Regulations,
power to hear and determine the dispute between the gaxt&es,,

The arbitrator ghall have the authority to hear and éetez&z%@ tk%

grievance, and his decis

parties. The arbitrator
+he terms and cgnd;tlgns
dispute within thirty (3
closed. The expense of
parties.
right to submit a grievar

Section 2.

procedure shall be const

extended upea‘mgtaal agreement.

T faw Oprcen
sruzegas & Mcharuory
b Frenrunsion sy Contasarss
. impermmeEsca Praza
1 enn Vomsms srand
C pemmmprriue, B bTOM

A

i1

section 3.

procedures described hexeia within seven (7} days

oocenrrence of th@ condit

not thereafter he considered a
unless reasons satisfactory to +he Town are given in @yyl@aa%las

of the failure to present the grievance within such time.

Only the Employex OX

The time limit sgec;fied in the gglevaﬁge

Any grievance not

grievance be submitted to agbztrataaﬁy
of the &@wﬁ gag%&&@g@@;
;iaa._i ;}
a?bztra%@? &ﬁ  :¥  T

who shall have éa;z 1

@@n shall be final and bsnd;&g en ail
ahall have no zight to v&gg or modify f‘
of this Agreement and shall decide ﬁha'

0) days after the hearing has bega

arbxtx&tlan shall be borne equally by th$'5 

the Asaec&aﬁia& shall have th@
nce to arbitration.

zuéa/és maximum. However, these may be ;

presented under the gﬁie%&&eé~f”“

| of the .

ion giving rise +o the grievance shall

grievance under this Agze@m&st




S Law Orpress

~Cemmiz%@%a The time of the day, place and é@ﬁ%a% of %%ﬁ%

ka@~l@a33 sinty §60§ days before the expiz&t&oa date ag’é%ééé

;gggggmeﬁt of the proposed @hanges and their deagg% to téz@gaég@
this Agreement, If ncgzse is not gévea ag herein g@gaégaé ﬁhég f;
Agreement will automatically ba renewed g@g another v &?§ ,zgjg*°

,a@tia@ is given, the paztaes shall hold the first aa§@zg§zg§§

ARTICLE ELEVEN

MONTHLY MEETINGS

There will be monthly meetings between the Town gﬁgiagéf

and/or his assistant, foremen and the Association's Exeg &téﬁéf

meetings ghall be determined solely by the Town 5@§%§§w?4v

ARTICLE TWELVE

DgQATEOﬁ

This Agreement shall becoms effactive on @@n&@@v &giéﬁ?

de

and shall terminate on Decembexr 31, z%?%gé ) @ia%@v ga% y'

z@ change this égzeewent A% sh@il notify the ot

session w;thla fifteen (15) days after the date of Eaﬁ

IN WKT@Esg WHEREOF, the parties have ‘hereunto aﬁ%i%%‘f

rene & McDaruory?
| £ pasezozsonss Consnzanisi
¥ imperesnEers FLeus
L don Momme ArEeTa
. Tgsmigodinis, H.J, 0780

Eg: ﬁMW ‘g» T b 1 BEZ [ ) i e - T
%%&?Iﬁ 8TIYH, ?gﬁgié@ﬂt - DONN. A S%?@ggg MAYOR
,Agtggts'
J:; o LD C& - .
Tha e N“\QN N \\SQNQ :
 THOMAS Petov, ~GeorataTy N

+heir signatures.

WESTFIELD PUBLIC EMPLOYEES TOWN OF WESTFIELD

BENEVOLENT ASSOCIATION




SCHEDULE A
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